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The City of Mesa’s Employee Benefit Trust Fund provides health and welfare 
benefit plans for employees, retirees and eligible family members:  

 Administered under the City of Mesa Health Plan Document approved 
by Council on at least an annual basis 

 Medical/prescription drug/behavioral health benefits – self-
insured/self-administered  coverage for full-time and part-time benefit 
eligible employees (3,139), retirees (1,632) and eligible family 
members (7,556) – 3 plan options available 

 Stop-loss medical insurance coverage – fully insured for specific medical 
claims between $225,000 and $1,775,000 annually 

 Dental benefits – self-insured/self-administered indemnity plans (3 
options) 

 Vision Care benefits – fully-insured plans (2 options) 
 Flexible Spending Accounts (FSA - Health and Dependent Care) – 

employee funded 
 EAP – fully-insured and City funded (for eligible employees and 

household members) 
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 Group Term Life and Accidental Death and Dismemberment Insurance – 
fully-insured and 100% City funded (full-time employees only) 

 Supplemental Group Term Life Insurance – fully-insured  and 100% 
employee funded (employees only, but coverage available for eligible 
family members) 

 Business Travel Accident/Commuter Death Insurance – fully insured and 
100% City funded (full-time employees only) 

 Short Term Disability Insurance – fully-insured and 100% employee 
funded (full-time employees only) 

 Long Term Disability Insurance – fully-insured and 100% City funded 
(full-time sworn officers and elected officials only – LTD for other 
eligible employees funded through retirement/pension programs with 
ASRS and PSPRS) 

 
 

Employee Benefit Trust (EBT) Benefit 
Plan Overview cont. 

3 



EBT Funding  
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 EBT is funded by: 
 Contributions from City department budgets  
 Employee, retiree and COBRA premiums 
 State retirement system subsidies for retiree health care plans 
 Federal Retiree Drug Subsidy reimbursements 
 PBM Brand Drug Rebates 
 Stop-Loss Insurance reimbursements 
 FSA forfeitures 
 Trust investment income 
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 Additional covered members with Committed Partner (CP) benefit eligibility after April, 2014 

 Health and Wellness Center (primary care medical center for exclusive use of employees and 
dependents) mid-2014 implementation 

 Health Care Reform compliance: 

 Large employer mandate  to provide affordable, minimum value medical coverage to 
full-time employees as of January 1, 2015 

 Full-time employee definition – 30+ hours per week will require a change to current 
HR/benefit policies and costs 

 New reporting obligations require enhanced systems and processes by January 1, 2015 
– guidance still forthcoming 

 Mandatory fees: 

 PCORI Federal Excise Tax – due July, 2014 – $2 per covered life (estimated $20,000 
liability) 

 PPACA Three-Year Transitional Reinsurance fee – commences January, 2015 – $63 
per covered life except Medicare primary Retirees (estimated $760,000 liability) 
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Fiscal Year Total 
Revenues 

Total 
Expenses 

Net FY End Trust 
Fund Balance 

 

FY 14/15  (Prelim. 
Projection) 

$69,959,489 $70,155,232  ($195,743) N/A 

FY 13/14 (Actuals 
thru 12/31/13) 

$28,912,440 $23,714,772 $5,197,668 N/A 

FY 13/14 (Adopted) $61,837,915 $64,362,598 ($2,524,683) $36,577,467 

FY 12/13 $59,336,403 $57,248,657 $2,087,746 $41,189,896 

FY 11/12 $65,615,336 $52,200,823 $13,414,513 $39,102,150 

FY 10/11 $62,412,391 $56,511,900 $5,900,491 $25,687,637 

FY 09/10 $52,052,803 $54,668,951 ($2,616,148) $19,787,146 
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 Arizona law requires that all public and 
private employers provide worker’s 
compensation coverage for their employees. 
 

 The City of Mesa’s Workers’ Compensation 
Trust fund was established on June 21, 1982, 
pursuant to Resolution Number 5076.   

 
  



 The City of Mesa’s Workers’ Compensation 
Program provides medical benefits and 
temporary wage compensation to employees 
who are injured in the course of employment. 

 
◦ These benefits are also extended to City of Mesa’s 

Official Volunteers. 
 



 100% City Funded 
◦ No employee contributions / premiums are 

collected. 
 

 Workers’ Compensation Trust is funded by: 
 

◦ The General Fund  
 

◦ Stop-Loss Insurance Reimbursements 
 
 



Fiscal Year City Contributions Total Expenses Ending Trust Fund 
Balance 

FY 14/15 
(Projected)  $        5,949,450   $      5,749,411  $      5,453,723  
FY 13/14 

(Actuals thru 
12/31/13) $        2,301,758  $      2,753,724  $      4,827,996 
FY 13/14 
(Projected)  $        4,603,515   $      5,758,046   $      4,827,996  
FY 12/13  $        3,174,442   $      5,219,459   $      3,352,601  
FY 11/12  $        3,308,189   $      5,393,582   $      4,766,720  
FY 10/11  $           397,362   $      4,601,181   $      6,706,591  
FY 09/10  $        2,141,209   $      3,834,628   $      9,969,676  

* FY 14/15 Total Expenses projected with 8% increase in medical costs. 



 Workplace Injuries and Illnesses 
 

 Affordable Care Act 
◦ Potential increase in the amount of time it takes for 

an injured worker to see a medical provider. 
 

 



 
Questions ??? 
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