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Founding Resident Companies
2010/2011 Mesa Art Cen’ter Performances

- Ballet Etudes

« East Valley Children’s Theater
« Mesa Encore Theater

- Metropolitan Youth Symphony
* Southwest Shakespeare

« Symphony of the Southwest
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$15,000 In-Kind Credit for Founding
- Resident Companies —
Included in the FY’10/11 Budget

Allocated to the listed organizations based on

their percentage of the total rental revenues
generated from all companies

The allocation per Company will range from
$1,350 to $5,700

Companies can apply their credit towards
rental fees, set construction and/or marketing

Companies are currently in discussions with
Boards on how to apply their allocated credit
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Human Services —
Included in the FY"10/11 Budget

Human Services allocations for the City of
Mesa is being delayed to allow time for
leadership changes at the United Way.

Restores a position previously identified for
. elimination in Neighborhood Services

The Change for Mesa -United Way to administer
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Outstanding Issues

Mesa Public Schools has announced a reduced

need for School Resource Officers (SROs)

- 4 Officers, previously assigned to Mesa Public
Schools with the majority of the cost (83%) paid for
by the District will now be available for assignment by
MPD at a cost to the City of $335,000.

« Mesa Public Schools has also indicated that the

funding for four addltlonal officers will be impacted
next year.

»
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Outstanding Issues - continued

The Mesa Fire Department’s Life Safety
activities leverages volunteer service program
hours with a value of $556,000

. Addltlonal cost to retain the Life Safety Program for

FY'10/11 = $306 000

Would restore 3.5 previously identified positions and
maintain current program service levels

(01 jo g abeg) | wawyoeny

010z ‘Lz fken
oissag ApniS



Secondary Property Tax Bills

. The average residential secondary property
tax bill is currently estimated at $62.52. |

« Better than projected rates from the May
19t G.O. bond sale reduced the debt

~ service payments for next fiscal year by
$210k over initial projections.

« Target the average estimated tax bill to
remain at $62.52
— Avg. Rate = $0.3454
— Est. Additional Revenue = $548k
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Adjustment Summary

Release of SRO’s
FD Life Safety Program
Issues | |

Magma Gas Rate Equalization
Maintain Existing Est. Tax Bill
Revenues |

$335,000
306,000

$641,000

$100,000

548,000

$648,000
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-Remaining FY 2010/11 Budget

une 7/
une 21
uly 1
uly 8

Adoption Activities

- Adopt Tentative Budget

Adopt Budget & Utility Rates
New 2010/11 Fiscal Year Begins

- Secondary Property Tax Levy (rate)
Adopted
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Questions?

Study Session
May 27, 2010
Attachment 1 (Page 10 of 10)
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mesa-az -
' CITY OF MESA

POST EMPLOYMENT HEALTH PLAN PROGRAM
May 25, 2010

Overview

City of Mesa employees who are eligible for normal r, s defined by the Public Safety

Health Plan (PEHP). This program is designe ployees pay for
long-term medical costs. It is not an early retire loyees eligible
for normal retirement may apply a

discretion of the City Manager, this &
What is a PEHP?

A PEHP is a taxed defg - ‘ g s T empt when used for
qualified medical ex e . wered by Great West Retirement

Services.

PEHP Bepd

. personnel Rule Section 431) at their current pay
range anSgep. Thi me benefit, deposited into the PEHP for the retiring
employee S¥he value of any un-reimbursed sick time accrued at the time

of $20,000.

e Accepted employees will receive a contribution through Great West Retirement
Services, set up in their name by October 1, 2010, from which they can later draw from
to offset future qualified medical expenses.

e The contribution is not subject to income or payroll taxes. The City will disburse the
funds to Great West Retirement Services which in turn will establish an individual
investment account under appropriate IRS guidelines. These accounts will be subject to
annual maintenance & adjudication fees.
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Eligibility .

e You must be eligible to receive normal retirement on or before the day you retire. An
individual becomes eligible for normal retirement in PSPRS under the earliest of the
following circumstances:

= Atage 62 with 15 or more years of credited service; or
» After completing 20 years of credited service.
. e You must apply to participate in the PEHP by June 10, 2010 by completing and
forwarding the attached application to Human Resources with a copy to your direct

supervisor. ‘
e Participants must separate from the City of Mesa 31, 2010 and have an effective
retirement date that immediately follows the d aration.

e Employees are strongly encouraged to consyll

PSPRS regarding their
retirement eligibility. '

Other Conditions

at the City Manager’s discretion,
tion criteria consistent with

e Based upon the number of
the City reserves the right to &
federal and state law and City p

e Prior to final apprg
eligibility for ng o verify his/her eligibility.

: Bt ultimately it is determined

Establishing Doc "
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mesa-az

APPLICATION - CITY OF MESA
POST EMPLOYMENT HEALTH PLAN PROGRAM

Complete and forward to Human R rces by 6:00 PM,

“June 10,

First N.arhe:

Employee #:

| Job Title: _

By-signih the rules of the program, | am
éI|g|bI ' City'to verify my eligibility for
norm dge and understand that acceptance
into the p d that, if accepted, any future interest
garnings on ed into my PEHP account are not gua'r'anteed.

Signed: Date:




